
M I N E   T O   M A R K E T
Issue 54 September 2005

Inside
Outstanding Zinc performance 2
Xstrata @ Mining Skills Expo 3
Mount Isa’s oldest mine to close 4
Community Survey results 5
Chilean Ambassador visits 6
Preventing shiftwork fatigue 7
Classifieds 8

Record breaking month at the Cu Smelter
The Copper Smelter produced
23,016 tonnes of anode in August
setting a new record.  The previous
record was 22,569 tonnes set back
in September 2001.  During August
the smelter also broke its previous
record of 28 days for lance life,
achieving 48 smelting days.

In further good news the smelter had
no restricted work injuries (RWI) in
August which is the first month for this
year that this has been achieved.

Copper Smelter Manager, Paul Telford
said that the converter maintenance and
refractory maintenance crews did an
outstanding job in the first half of the
year.

“We had several months of issues with
the converters and these crews
responded by changing plans several
times to assist us in getting equipment
back online,” said Paul.

“We averaged 742 tonnes of anode for
each day of the month in August. We
have seen a step change in our
performance since mid June. We had
some issues with the Isasmelt vessel
that extended our shutdown in July.  The
combination of the availability of
equipment due to the work performed
by the maintenance crew and the level
of detail that our crews follow during
operation has given us consistent
delivery of copper metal to the anode
plant.

“The increase in
production for
the month was
based on an
i n c r e a s e d
p e r f o r m a n c e
around the
c o n v e r t e r s .
During August
the converter
average charge
size was 135
tonnes with an
average of 6.81
c h a r g e s / d a y
completed.  With the converter
operation we lost in total 56 hours due
to repairs to the converter mouths.  Our
strategy to replace the mouth with a
better product will significantly reduce
wear and allow better skim reducing
copper loss to slag, less downtime to
perform repairs and quicker turn
around. This should allow us to maintain
a higher amount of charges completed
per day and a reduction in copper
losses.”

“Although we exceeded our budget by
some 447 tonnes we had some difficult
issues that the crew managed during the
month. The crews worked together to
resolve these issues and get us back on
track,”  said Paul.

The Mines Power Station (MPS)
Maintenance crew has recorded 669
RWI free days, Nev Lawton’s MPS

operations crew are now 1270+ days
RWI free  and Jack Coogan’s MPS
maintenance crew are 500+ day RWI
free.

Paul Telford pointed out that the
primary smelter operating team have
had three months without an RWI after
several injuries earlier in the year due
mainly to strains from cleaning the RHF
launder.

“With the blending strategy that we
introduced earlier this year we have
greatly improved our operation and
made the cleaning of the RHF launder
easier.”

More outstanding
results on page 2
with record Zinc

production



In our interim results for 2005 Xstrata
plc recently announced an 80%
improvement in operating profit
compared to the first half of 2004 due
mainly to high commodity prices.  The
North Queensland contribution, both
Copper and Zinc, was also higher than
the previous period.

Safety performance continues to
improve although our rate of
improvement appears to be slowing.
While we are still above the industry
average we must continue to focus on
reaching zero harm.  This will enable
us to again be seen as the industry
leader in safety and health.

The operating performance during 2005
has continued to build momentum
across all parts of the business.

Some notable recent achievements
include record anode production of
23,020 tonnes from the copper smelter
in August; the completion of a complex
9 day ore handling shutdown without
injuries; and record zinc production from
the Zinc concentrator in August.

These safety and operational
improvements do not come about by
chance.  Thorough planning and a
strong commitment by all of us provide
these results and the continuation of
these improvements will be the platform
for extending the life of our operations.
A lower cost base and new operational
methods are essential to converting
mineralisation into ore which is required
to keep the smelters full for years to
come.

The importance of Mount Isa and NQ
in the mining industry has been clearly
evident in recent months with many
notable visitors.  These include Hon Ian

Zinc Lead management are very
encouraged by the August result with
the concentrator processing at its
maximum rated performance for the
month.

This result has been a long time
coming and could not  have been
achieved without the outstanding
performances of the people who
work in the Concentrator, Operations,
Maintenance and Technical personnel
alike.

“There have been a number of
changes to the management structure
of the Concentrator over the past
eight months. The incorporation of
material handling into our control has
seen better communication to the
hoisting department which has
benefited us with reliable feed.  Other
areas that have benefited from this
change and who have made a positive
difference are Kiernan’s drivers,
PacRim Crushing and Black Star ore
delivery people. Without their
contribution we would not have had
enough ore to achieve the results that
we have,” General Manager of the
Zinc Lead Operations, Kevin Hendry
said

“Maintenance underwent positive
changes three months ago going from
a 5 x 2 roster to a 4 x 4 roster. This
significantly enhanced communica-
tions between maintenance and
operations and has led to a better
quality of life for our maintenance
people because the plant is covered
by maintenance seven days a week.
Previously these people were called
in on weekends far too many times
to address issues of reliability and
breakdown.

“It is important to note however that
this is an old plant and although we
have been successful in August, every
day, week and month will provide its
challenges, highlighting the need for
continued quality communication and
teamwork to remain successful into
the future.”

MacFarlane (Federal Minister for
Industry, Tourism and Resources);
Martin Ferguson (Federal Shadow
Minister for Primary Industries,
Resources and Tourism) and Warren
Snowdon (Federal Shadow
Parliamentary Secretary for Northern
Australia and Indigenous Affairs); Hon
Henry Palaszczuk (Qld Minister for
Natural Resources and Mines) and
Michael Roche (Chief Executive,
Queensland Resources Council).

In addition the Ambassador of Chile, the
world’s largest copper producing
country His Excellency Fernando
Schmidt (pictured above), visited us to
view first hand our operations and our
innovative approach to supporting
education in our communities.  The
Ambassador was very impressed with
what he saw and is keen to establish
pathways for sharing ideas on education
between our region and remote areas
of Chile.

On a social note the 2005 Casa Grande
Ball was held amid bouts of liquid
sunshine.  Despite the turmoil this
caused the Disco Fever theme shone
through and with typical Mount Isa spirit
a great night was enjoyed and funds
raised for the Mount Isa community.

The hardworking committee are to be
congratulated for the hours of personal
commitment required to organise one
of the key social events on the calendar.

The sponsors, caterer, volunteers and
last minute rescuers were all essential
contributors to a wonderful, and
memorable, evening.

A message
from
Barry Grant
Chief
Operating
Officer

Outstanding
performance
in Zinc Lead
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Stock Price
Xstrata is listed on the London and Zurich stock exchanges.  As at 19
September 2005 the Xstrata share price on the London Stock Exchange
(XTA.L) was 14.24 (pounds sterling).
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Xstrata’s training program recognised at Skills Expo
Xstrata Copper North Queensland was
recently recognised for our
achievements in training, winning three
awards at the Queensland Mining Skills
Expo in Brisbane.  These were the
Metalliferous Trainee of the Year, Dan
Dew who works at Lead Smelter, the
Metalliferous Innovation/Best Practice
Training Company of the Year and the
award for Excellence in Training (all
sectors of industry).

Krause Health & Safety were awarded
the Registered Training Organisation of
the Year.

The Mining Industry Skills Centre
(formally QMITAB) objectives are to
establish industry recognised
benchmarks for training resources and
assessments to ensure the true
portability of qualifications.  The Centre
coordinates the Queensland Mining
Skills Expo and Annual Training Awards
annually and this year were held in
Brisbane on 9 and 10 September.

Xstrata Copper North Queensland
nominated for the Metalliferous
Innovation/Best Practice Training
Company where the nomination
focused on the Xstrata North
Queensland Training Management
System and its application in an

operational department – in this
instance a case study of Ore Handling.

The Training Management System was
developed by the Safety & Health
Department with input from training
personnel across North Queensland.

Safety and Health Manager, Nathan
Pike congratulates all those who have
contributed to this development and

ultimately to the awards.  In particular
Nathan congratulates Dan Dew for his
traineeship achievements and Athena
Cain and Vicki Anderson for their
continued support in implementing
industry recognised training systems.

“The next challenge is implementation
across all Xstrata North Queensland
operations,” said Nathan.

From left - Vicki Anderson (Training Facilitator Ore Handling), Athena Cain (Training
Coordinator Ore Handling), Bill Krause (Kruase Health & Safety), Nathan Pike
(Safety & Health Manager) Maryann Wipaki (Safety, Training & Hygiene Super) and
Tamara Ball (Safety & Training Systems Coordinator)

Do you want to be
an apprentice?

Mount Isa Mines is offering
existing employees the
opportunity to complete an
apprenticeship.

Gain nationally recognised
qualifications combining
practical work with
structured on and off the job
training.

Three positions
are available in the

Apprentice intake for
January 2006

Applications close:  Friday 7
October 2005

For details contact:  Dick
Kostowski - Senior Training
Advisor, ph 4744 3687 or
0401 992 010 (15233)
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Xstrata & Centacare
expand Indigenous
Employment initiative
The Centacare Employment Mount Isa
branch has expanded its Indigenous
Employment Initiative to improve
opportunities for indigenous job seekers
within the mining industry.

The extension to the employment
program, which is currently achieving
many successes, has been made
possible with thanks to an Xstrata grant
of $150,000 over three years from the
Xstrata Community Partnership
Program.  This program is contributing
$4 million over the next three years to
improving services and facilities in the
north Queensland communities of
Mount Isa, Cloncurry, Bowen and
Townsville.

Centacare’s Barbara Mullins is pleased
to announce that Bradley Eggmolesse
(pictured above with Barry Grant) was
appointed to the position of Indigenous
Support Worker for the program and is
already working in the role of
coordinating the Indigenous
Employment and Training Program.

“Brad has demonstrated the successful
facilitation and completion of two Mine
Access Training Programs and has an
effective network of contacts within the
mining and training industries,” said
Barbara.

Brad Eggmolesse’s experience fits
within the Xstrata and Centacare
Employment mission for the Indigenous
Employment and Training Program.

The Xstrata Community Partnership
Program in north Queensland was
developed following extensive
consultation with local groups and
residents over the past twelve months.
Job creation was one of the six key
areas identified through the consultation
process.

Mount Isa’s oldest underground
mine closes on a high note

The Mount Isa Mines’ underground
operations of the Lead Mine will cease
on the 31 December 2005, however the
lead mine ore bodies will continue to
be mined at the more economically
viable Black Star Open Cut operation.

The underground lead mine is the oldest
operating mine on Mount Isa Mines’
lease with the ore bodies discovered
by John Campbell Miles in 1923.

The Black Star Open Cut Mine recently
celebrated its first year and has already
mined down to Level Four of the Lead
Mine and is expected to mine 2.3
millions tonnes of ore during 2006.

The pit will eventually be about 350
metres deep, almost one kilometre long
and 900 metres wide and old mining
tunnels from mid-last century can
already be seen protruding from the pit
walls, seeing daylight for the first time.

In 1996 the mine was producing 2.6
million tonnes a year and had over 300
employees and contractors in its
operations.  However in 2005 the Lead
Mine will only mine 800,000 tonnes of

ore with a total of only 69 employees
and contractors.

All employees of the Lead Mine will
be placed into other areas of the Mount
Isa operations with their preference
being taken into account.

Lead Mine Manager Matthew Taylor
points out that the Lead Mine will
conclude on a high note, surpassing its
production budget by a large margin,
while keeping costs tight.

“The budget predicted only 600,000
tonnes of ore would be mined from the
Lead Mine in 2005.  However, the
excellent performance to date and the
forecast for the remaining 4 months will
see over 800,000 tonnes produced for
the year,” said Mr Taylor.

“This is a credit to all Lead Mine
personnel, who have risen to the
challenge of producing ore in a remnant
mine with aging infrastructure.
Keeping morale high in the face of an
imminent closure is an indication of the
high calibre of our personnel,” said Mr
Taylor.

A popular colleague retires after 22 years

Ken Wright recently retired from
Supply after 22 years of service.  Over
this time he operated various
equipment, including overhead cranes,
trucks and semi-trailers and made many
friends throughout the mines and is well
regarded by his customers in all
departments.

Ken started in the Supply Department
as a truck driver in 1983 and was the
AWU representative for the warehouse
for many of those years.  Ken
demonstrated a strong work ethic and
will be missed by all his work
colleagues and friends.  Everyone
wishes Ken and his wife Margaret well
for the future.

From left - Phil Chocrane (IDC - Supply Supervisor), Ken Wright, Margaret Wright
and Greg Jamieson (Supply Manager) at Ken’s retirement party.
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Background to Survey

There were a total of 1195
interviews with people living in
Mount Isa (305), Cloncurry Shire
(282), Bowen (302) and
Townsville (306).

This survey repeated some of
the questions asked in the
community surveys conducted
in Mount Isa in 2001 and 2003
and also explored current and
emerging issues in each
community.

All interviews were conducted
by telephone with residents
aged 18 years and over in the
week Monday 16 May to Sunday
22 May 2005.

According to Mount Isa residents the most
important issues facing this community are
employment opportunities and the future of
Mount Isa Mines.  Both of these issues are
being addressed by Xstrata through the
Community Partnership Program and
through long term plans to extend the life of
Mount Isa Mines, and beyond through
exploration and third party arrangements.

During May Xstrata commissioned a
telephone survey of 1200 residents of Mount
Isa, Cloncurry, Townsville and Bowen.

The residents were surveyed on their views
about the major issues facing Xstrata and
the communities in which we operate.  The
survey included questions about residents’
perceptions of Xstrata, environmental
issues, how the community would like to
receive information from Xstrata and our
community support programs.

Xstrata will use the results of the survey to
improve communication with residents in
these four communities and to enhance the
Xstrata Community Partnership Program that
currently provides over $4 million in
community support in the region.

Awareness of Xstrata

There was a fair amount of variation
between the four communities in relation to
both awareness and perceptions of Xstrata.
Mount Isa and Cloncurry residents had high
levels of awareness with almost everyone
interviewed being aware of Xstrata (99.3%
and 96.7%).  Just over a quarter of the people
interviewed in Bowen (26%) were not aware
of Xstrata and in Townsville almost two
thirds (59.8%) had not heard of Xstrata.

Community Support

Mount Isa, Cloncurry and Bowen residents
rated Xstrata highly on the questions
relating to of Xstrata’s corporate citizenship.

Most respondents interviewed felt that
Xstrata supports their local community.
However, there was a significant variation
across communities:  Mount Isa (93.4%);
Cloncurry (93.4%); Bowen (69.5%) and
Townsville (48.1%).

Communication

Residents were asked how well they felt we
communicated with the community on
important issues.

About two thirds of the residents in Mount
Isa (59.9%) and Cloncurry (61.1%) felt that
Mount Isa Mines and the Ernest Henry
Mine had communicated well with the

broader community, while 28.9% felt that the
Bowen Coke Works and 16.7% felt the
Townsville Copper Refinery and Port
Operations communicated well with the
community.

Preferred methods of receiving news and
information varied between sites, although
letterbox drops and company newsletters
were favoured by most respondents.

Community Issues

Not surprisingly, community issues varied
among the four communities.  However, there
were some issues common to all or most
communities including unemployment, lack
of activities for youth and children and
concerns about water.

In Mount Isa the top five issues included
unemployment and/or employment
opportunities, the future of the mine and
ongoing viability of the town, air pollution,
lack of activities for children and youth and
health problems associated with pollution.

Environmental Issues

Respondents in Mount Isa and Bowen were
asked to think about and nominate important
environmental issues they felt were facing
each community.  In Bown a third of residents
either felt there were not important
environment issues facing their community
(17.2%) or they were not able to think of any
(19.4%).  In Mount Isa there were two main
groups of issues, namely air pollution issues
and water availability and quality issues.

Xstrata Community
Partnership Program

It is pleasing to note that the Xstrata North
Queensland Community Partnership
Program launched at the end of last year in
Mount Isa and Cloncurry and earlier this
year in Townsville and Bowen is meeting
the needs and expectations of the
communities in which we operate.

Mount Isa Mines has recognised the
importance of training and employing young
people and through the Program has
increased its annual intake of trainees and
apprentices from 25 in 2004, to 50 this year,
60 in 2006 and 70 in 2007.

As well as this Xstrata is funding other
employment initiatives such as the Centacare
Indigenous Employment Program (see
opposite page).

Xstrata has increased its commitment to
helping young people access education and
training offering ten new $1000 a year

bursaries to assist high school students in
Mount Isa and introducing new
scholarships for students enrolled in
Queensland university courses.

The Program also assisted Spinifex College
and Townview State School by funding new
multimedia learning centres in each of the
schools.

Environmental issues are also currently
under review, particularly addressing the
concerns highlighted in the survey.  Xstrata
is committed to the principles of sustainable
development and community cooperation at
all of its operations.

This commitment is reflected in our business
principles, which outline our goals to
achieve the highest standards of health,
safety and environmental performance, to
work ethically, responsibly and openly and
in genuine partnership with our employees,
local communities and other stakeholders.

The 2004 Xstrata North Queensland
Sustainability Report provides detailed
information on our achievements in this area
and how our operations are meeting the
challenge of achieving sustainable
development and copies are available by
calling 4744 2965 or by sending an email
with your address to
mtrim@xstratacopper.com.au.

Thank you to all those people who
participated in this survey, your time and
effort is appreciated.

Community Survey results
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Earlier this month Xstrata hosted Chile’s
Ambassador to Australia to examine the
partnerships forged between the mining
sector and local schools within North
Queensland.

His Excellency Fernando Schmidt visited
the Mount Isa, Cloncurry and Townsville
operations to learn more about the
Xstrata Community Partnership
Program which is producing mutually
beneficial results for both mining and
education sectors.

This included a visit to the Mount Isa
School of the Air and Spinifex State
College and spending an evening with
local educators and representatives from
Education Queensland.

Chief Executive of Xstrata Copper,
Charlie Sartain said the global nature of
Xstrata’s business attracted interest
from His Excellency who was keen to
gain an appreciation of the outstanding
outcomes that are being accomplished
in schools in the North West and to share

that knowledge with the education
sector in Chile.

“We were very pleased that
Ambassador Schmidt found time in his
schedule to accept our invitation to visit
North Queensland.  We are obviously
very proud of the work being achieved
by the people involved in the education
program,” said Mr Sartain.

According to His Excellency  Mount
Isa’s School of the Air and Spinifex
College are conducting some
outstanding work with their students.

“The commitment shown by Xstrata
and the Education community to nurture
youth and to retain students in school is
very impressive,” said Ambassador
Schmidt

Spinifex State College Mount Isa
Principal Denise Kostowski said she
was very proud to share our education
story with the Ambassador and to learn
from others.

MICDA providing help to families in
partnership with Xstrata

Chilean Ambassador visits
Mount Isa

Copper Smelter Principal Metallurgist Ovi Pasca with His Excellency
Ambassador Fernando Schmidt, Ambassador of Chile to Australia
overseeing the copper anode wheel

The Queensland Resources Council has
a strategic objective to develop strong
educational links between the industry
and government authorities and to
promote the application of industry-
relevant courses into school curricula,
particularly in the key areas of science,
environment and technology.

QRC Chief Executive Michael Roche
said the QRC employed 10 qualified
presenters to take information about the
resources sector to students and
teachers throughout the state.

“QRC’s free education program has
been operating for more than 14 years
and is based on current school
curricula,” said Mr Roche.

“We aim to provide teachers and
students with balanced, up-to-date
information about the resource sector,
its significance and the opportunities it
provides,” he said.

The Mount Isa Community
Development Association (MICDA) in
partnership with Xstrata has made the
first steps in developing the Mount Isa
Home Skills Support Development
Project with the appointment of Ms
Lydia Gah-Bell as project officer.  This
innovative project is designed to help
those on low incomes keep up their
tenancies by providing training in
general housekeeping and maintaining
a clean environment.

Lydia has a Masters in Social Work
majoring in Community Development
and she also brings extensive hands on
experience having worked previously
with women in Papua New Guinea
“from mud huts to microwaves” in
capacity building life skills projects
sponsored by the World Bank and run
by mining companies.

By assisting local tenants
who are part of the
existing MICDA Inc
Community Rent
Scheme, underlying
causes of homelessness
or the risk of homelessness
experienced by economically and
socially disadvantaged people can be
addressed in an effective, culturally
appropriate and cost efficient manner.

The Xstrata Community Partnership
Program funding of $25,000 a year over
a period of three years will allow
MICDA to design, provide and evaluate
this project as a local area response to
a locally identified need.   The
opportunity to work over a three year
project cycle is important if real
sustainable changes are to occur.

Following its evaluation MICDA
believe that the MICDA/Xstrata
Home Skills Support Development
Project may benefit other government
and non-government housing providers,
as well as other communities, where
the strategy may be applied to address
homelessness and promote capacity
building for economically and socially
disadvantaged tenants more broadly.

Links with other government and non-
government agencies and local
business will be forged as part of the
project process by Lydia and her
project committee members.



Desktop
Refresh Project
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The rollout of the new Desktop
Standard Operating Environment
(SOE) at Mount Isa continued through
September.  The team then moves
onto George Fisher Mine.

The majority of rollouts happened at
night. The deployment team
(CSC people wearing red t-shirts)
visited each area the day after the
rollout making two sweeps in each
area. The first sweep ensured that
everyone was able to log on and
access email and that drives were
mapped correctly. The first sweep
was NOT for software installation.

The second sweep included the re-
installation of software which was
included on the original form. The
deployment team have very strict
instructions on what software could
be reinstalled, therefore you may find
some of the software requested on
the original list might be restricted. If
this occurred it should be discussed
with your team deployment member.

For those who have yet to receive the
new SOE please note that if there are
any problems during the first day
please DO NOT log any calls to
the Support Centre. All issues are to
be directed via your local contacts to
the deployment team. The team will
endeavour to address each issue on
the day.

If there are problems in the following
days, please also direct them to your
local contact. They are able to log
issues directly with the deployment
team.

The SOE deployment team are
working VERY long hours and have
back-to-back deployments. For this
reason, on the morning after the SOE
deployment, a little patience may be
required.

If you have further questions about
any of the Desktop Refresh Project
activities please email the Project
Manager at
DesktopRefreshProject@xstrata.com.au.

Preventing Shiftwork Fatigue
Shift work is a major part of the life of
the majority of families associated
with mining and while it is recognised
as presenting some adverse effects to
our lives many of us continue to
choose this lifestyle for a number of
reasons.

We can reduce these effects by
implementing simple strategies to
improve the quality of our sleep. Many
common sleeping problems are often
caused by bad habits reinforced over
years or even decades. Your sleep
quality can be dramatically improved by
making a few minor adjustments to
lifestyle and attitude.

Obey your body clock
Don’t ignore tiredness, don’t go to bed
if you don’t feel tired and getting some
sunshine exposure during waking hours
helps to set your body clock.

Improve your sleeping environment
Invest in a good mattress; your body
will love you for it. Ensure the room is
at the right temperature, darken the
room and control noise levels.

Avoid Drugs
Cigarettes contain the stimulant
nicotine. Alcohol lowers the quality of
sleep. Sleeping tablets may cause
daytime sleepiness and after a period

of time can cause a rebound effect
where falling asleep without them can
be harder

Relax your mind
Develop ways of unwinding after work,
take a shower or relaxing bath before
going to bed or learn relaxation
techniques, like listening to soothing
music.

Improve your eating patterns and
habits
Have a diet high in soluble fibre.
Avoid caffeine three hours before bed.
Avoid greasy and spicy foods and
large meals before bed.

Exercise Regularly
Exercise will improve your mood and
promote alertness.  The physiological
benefits of exercise will help you cope
with the detrimental effects of
shiftwork.  However, remember not to
exercise within three hours of
bedtime.

Gemini Medical Centre is focusing on
Preventing Shiftwork Fatigue for their
August/September health promotion.
Come down and check out our display.
Do our quick quiz on your ‘sleep
hygiene’ or check out our recipes for
quick, easy, tasty meals for shift work.
There’s loads of helpful information and
handy hints to take away with you.

‘Paw Paw’
celebrates 42
years and
moves on to do
some fishing
Colin ‘Paw Paw’ Sanim
recently celebrated his
retirement after 42 years at
Mount Isa Mines at the
Eastern Suburbs Bowls
Club.

Colin was born in Ingham
and moved to Mount Isa
when he was fourteen.  He
and his wife, Joyce will be
moving to Ingham where
Colin will be doing lots of
fishing in his new boat.

Colin and Joyce Sanim celebrate retirement at the
Eastern Suburbs Bowls Club

Colin and Joyce have four children,
Glen, Raerene, Jody and Buffy and
Colin first started at the Mines with
Service Maintenance, most recently
working with bulk product transport.

“I have never asked Colin why his
nickname is Paw Paw, but I do know
that he is a very experienced operator
and will be very difficult to replace,”
said John Loader, Manager Port and
Logistics.



For sale

CLASSIFIEDS Classifieds are free to Mount Isa Mines’ employees.
The deadline for the next issue is Monday 3 October
2005.  Forms are available on the intranet.   Please
keep descriptions to 25 words or less.sell - swap - buy

Wanted

Notices
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Mount Isa Mines Limited
ABN: 87 009 661 447

Private Mail Bag 6
Mount Isa

Queensland 4825
Australia

Tel:  (07) 4744 2011
Fax:  (07) 4744 3731

www.xstrata.com

Baby items, new baby walker,
change table (white wooden), high
chair, stroller, pram negotiable.
Contact Sheree 0401 188 833 or
4743 1508.

1991 FZR250 ASIS $3500 neg.
Can be supplied with RWC runs
well.  0407 159 019.

2000 model Toyota 2wd Hilux 217
litre trayback 140,000 km good
condition sell registered $8000.
0409 245 859 or 4743 5099.

1997 Longreach XH ute, auto, t/
bar, aircon, 120,000 kms.  Service
records, excellent condition with
RWC.  $10,500.  0427 260 580.

3 piece leather lounge suite good
condition $600, computer (no
monitor) $500.  4743 8753.

High chair and pram $50.  4743
4138.

400 Chev engine new never started,
bare engine no carby/starter motor
$2500.  0438 276 867.

20” junior redline bike VGC $450
ono.  Fox pants/shirt (red/white/
black) size 12-14, gloves & full face
helmet.  All near new.  Make an offer.
4743 5638.

19” CRT monitor good condition
$150, wrought iron coffee table with
glass top $120, matching sofa table
$100.  0418 873 178.

1983 HJ60 Toyota Landcruiser
turbo, long range fuel tank, roof rack,
bull bar, winch, aircon, good
condition & RWC $10,000. 0407
621 831.

Westinghouse 905 dishwasher 4
years old, 12 place settings, soft
touch buttons $300 ono.  4749 1858
or 0404 966 386.

Nissan Patrol 4.2 turbo diesel
wagon, late 1999 model, cruise
control, turbo timer, sheepskin covers

front and back, 68,000 kms hardly
been off road, excellent condition
$35,000 ono.  0409 041 491.

Kawasaki Balius 1998 Naked
sports 250, 35,500 kms, RWC 6
months rego, well looked after in v.
good condition.  A great little bike
$4500.  0427 168 416.

Outback roller drawer system to
suit GU patrol.  Fridge slider, 2
lockable drawers, side pods and
cargo barrier to suit. $1800 ono.
4749 0250.

Yamaha Jog Motor Scooter good
condition 7 month rego $1000.  Tow
bar to suit Ford AU series sedan
$200.  4749 2404.

As new Thern 5334MI portable
Davit crane galvanised frame,
stainless steel winch rope, 2000 lb
lifting capacity.  Direct from US still in
original packing crate.  4743 1508.

Full set of radiator hoses & fan
belts to suit V6 Mitsubishi Triton 99/
00 model $40.  0439 210 410

Congratulations to Ben Seaborn,
Acting Senior Environmental Adviser
and his wife Allyson on the early
arrival of Owen Michael, a little
brother for Annabelle.  Owen was
born on Friday 9 September
weighing 9lbs 1oz.

Gemini Health Services is
registered as a Dept of Verteran
Affairs (DVA) service provide.
Gemini doctors are able to provide
DVA forms as required.
Appointmens can be made at Gemini
Reception or by phoning 4744 2242.

Motorbike, 250 – 400 cc, prefer
dirt bike, must be road legal.  4749
1858 or 0404 966 386.

Fibre glass or plastic slide.  4743
4138.

Congratulations to Belinda Walker
who correctly guessed last month’s
photo competition was the Tent
house on Fourth Avenue.

Belinda has won a prize from Mount
Isa Mines and thank you to all
those others who correctly
guessed this historical Mount Isa
site.

Can you guess where this photo
was taken in Mount Isa (below)?

For your chance to win a prize email
mtrim@xstratacopper.com.au with
your answer.  The winning entry
will  be drawn just prior to the
publication of the October edition
of Mine to Market.

Mount Isa Mines
photo competition


